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OFFICE OF THE EMPLOYMENT ADVOCATE, COMPLIANCE WITH THE WORKPLACE RELATIONS 
ACT 

585. Mr F.M. LOGAN to the Minister for Consumer and Employment Protection: 
Given the minister’s previous concerns at the federal Government’s failure to require the Office of the 
Employment Advocate to comply with the commonwealth Workplace Relations Act 1996, is there any evidence 
that the federal agency is now complying with the law? 

Mr J.C. KOBELKE replied: 
As I have said in this place on a previous occasion, I find it incomprehensible that this federal Government fails 
to uphold its own law - the law of the Commonwealth.  The example I gave was that by using this frivolous idea 
of choice one could undermine the no disadvantage test for Australian workplace agreements, but this is now 
another example of the Employment Advocate, as the supposed administrator of Australian workplace 
agreements, being caught operating outside the law.  This involved a decision brought down by Justice French, 
who commented on the fact that a person had had his workplace agreement registered when he had not signed it 
and claimed that he had not even seen it, even though the Workplace Relations Act requires that it should be 
signed and in by a certain date.  However, the standard practice of this company - BGC - was to transmit the 
agreement electronically, without signatures, and have it registered outside the date set down in the Act.  What 
response do we see from the Employment Advocate and the Howard federal Government?  They refused to 
uphold their own law.  We are quite familiar with the Howard Government being deceptive and tricky and 
failing to tell the truth, but this is another example of how it simply does not uphold and respect the rule of law.  
This shows the abysmal path down which we are going with the Howard Government. 
 


